
Please wait... 
  
If this message is not eventually replaced by the proper contents of the document, your PDF 
viewer may not be able to display this type of document. 
  
You can upgrade to the latest version of Adobe Reader for Windows®, Mac, or Linux® by 
visiting  http://www.adobe.com/go/reader_download. 
  
For more assistance with Adobe Reader visit  http://www.adobe.com/go/acrreader. 
  
Windows is either a registered trademark or a trademark of Microsoft Corporation in the United States and/or other countries. Mac is a trademark 
of Apple Inc., registered in the United States and other countries. Linux is the registered trademark of Linus Torvalds in the U.S. and other 
countries.


CERTIFICATE OF AGREEMENT AND UNDERSTANDING
OF ACTIVE SERVICE RETIREMENT DEFERMENT
 The proponent agency is ARNG-HRH. The prescribing regulation is NGR 600-5
PURPOSE
This counseling provides information, guidance, and procedures for member election to receive retired pay for non-regular service after becoming eligible to apply to receive retired pay for length of service.
BACKGROUND
a. Title 10 United States Code (USC) section 12731(a) states a member may not receive retired pay for non-regular service (10 USC Chapter 1223) if that member is entitled to receive retired pay for length of service (10 USC Chapter 65 and 10 USC Chapter 741).
 
b. As an exception to that provision, Title 10 USC section 12741 authorizes a member who is eligible to receive (or is receiving) retired pay for length of service to elect to apply to receive retired pay for non-regular service instead, on condition the member meets the criteria of that statute.
 
c. To qualify for that election option, a member must  a) be eligible to receive retired pay for length of service and defer immediate receipt of that pay, and  b) subsequently serve in an active status in the Selected Reserve of the Ready Reserve for a minimum of two successful years.  
MEMBER AGREEMENT
I understand that although eligible to apply for retirement for length of service, I may elect to defer that retirement and later
Army National Guard in a traditional status.
I understand that when I determine to apply for length of service retirement, I will be retired at the highest grade held while performing active service or at one grade lower if I did not meet the service-in-grade requirements while on active service.
I understand that when retiring for length of service and not in active service I will not be entitled to receive a retirement  physical or DD Form 214 (Certificate of Uniformed Service). 
I understand that once I have been released from the Title 32 AGR program, it is my responsibility to inform the State HRO AGR manager of my decision to apply for retirement for length of service at least 90 days prior to my projected retirement date.  At the time I apply for retirement, I will be required to complete any retirement processing actions determined by the HRO or National Guard Bureau.
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CERTIFICATE OF AGREEMENT AND UNDERSTANDING OF ACTIVE SERVICE RETIREMENT DEFERMENT 
Process for Election to Receive Retired Pay Computed for Non-Regular ServiceAfter Becoming Eligible to Receive Retired Pay for Length of Service
I.  TRANSITION PROCEDURE FOR VOLUNTARY RELEASE FROM ACTIVE SERVICE.
a. State HRO AGR manager will counsel the member on the process of release and deferment of retired pay for length of service, benefits and entitlements upon release, and requirements, limitations, and timeline for requesting recomputation of retired pay base for non-regular service.
b. Member will acknowledge counseling and sign NGB Form 34-4.
c. Member may submit a request for release, including the NGB Form 34-4.
d. State HRO AGR manager will confirm member's eligibility for length of service retirement, confirm member has no active service obligation, and confirm member meets service-in-grade requirements (where appropriate).
e. After confirmation of eligibility, State HRO AGR manager will approve request to release member from active service, publish orders, and confirm completion of all separation actions.
f.  State HRO office will file and maintain records relating to the member release from active service.
II.  PROCEDURE FOR MEMBER RETIREMENT FOR LENGTH OF SERVICE.
a. Member will inform HRO AGR manager of intent to apply at least 90 days prior to projected retirement date.
b. State HRO AGR manager will review retirement application to confirm the member has completed the minimum of two qualifying years in a traditional (inactive-duty) status, and therefore is eligible to elect a later conversion to receive retired pay recomputed on the pay base for non-regular service.
c. Member may request to be retired for length of service and to receive retired pay computed on the retired pay base for their active service.
d. State HRO office will file and maintain records relating to member's retirement request.
III.  PROCEDURE FOR MEMBER ELECTION TO RECEIVE RETIRED PAY RECOMPUTED FOR NON-REGULAR SERVICE
a. Member may elect the option to request to receive retired pay recomputed using the retired pay base for the member's non-regular service, upon reaching eligibility at age 60.
b. Member will submit the required documents to apply for retired pay for non-regular service to the US Army Human Resource Command (AHRC) Gray Area Retirement office.
c. AHRC will review and validate the request, then forward the approved request to the Defense Finance and Accounting Service for recomputation of the member's retired pay base.
d. State HRO AGR manager will monitor completion of recomputation.
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